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The Wentzville Volunteer Fire Department was organized at a meeting at the 
Heady Restaurant in Wentzville in 1928. After several more meetings, a Model T with 
no cab, a small water tank, limited hose, and a small pump was purchased and housed in 
the Linn Avenue Garage. 

In early 1934 a City Hall was built to house a deep well pump for the new water 
system in Wentzville. Fire Equipment was housed in this building for over 20 years. 

When the attack ora Pearl Harbor was announced over the radio on December 7, 
1941. a committee was in the process of addressing letters to the public to solicit funds 
for a new pumper and equipment. Through the years a variety of fund raisers were used 
to keep the Volu~iteer Fire Dcpartrnent running, such as baseball and softball 
tounlaments, plays perfor~ned by the \~olul~teers, and a voluntary public fire tag 
subscription system. 

I11 197 1, the citizens in the area approved the fo~~nat ion  of the We~itzville Fire 
Protection District. Funds for operating the equipment and engine houses are now 
generated through property taxes. 

Today the Wentzville Fire Protection District protects an 88 square mile area of 
Western St. Charles County. The fire district consists of both rural and urban areas and 
has strategically located 4 engine houses to enhance the response times to any area in the 
district. 

Station # l  is located in Downtown Wentzville 
Station #2 is located in Flint Hill 
Station #3 is located in Foristell 
Station #4 is located in Dardenne Prairie 

The fire district has 30 career firefighters, one fire chief, one deputy chief, two 
assistant chiefs, three battalion chiefs, one fire marshal, three fire inspectors, thrcc office 
personnel arid two part-time fire inspectors. The career firefighters are 011 duty 24 hours a 
day 7 days a week at Station #1 and Station #4; and Mollday froin 7:00 a.m. until Friday 
at 7:00 p.m. at Station #3. The district relies on the Rcserve force to assist in everyday 
operations and respond to alarms and can have up to 45 members on the roster. 

A three member board of Directors governs the District. The Board appoints the 
tire chief who is charged with the overall management of the district. 



Applicants for the position of reserve firefighter tnust be older than 18 years of 
age and have graduated High School or attained G.E.D equivalency. You must possess a 
cun'ent Missouri driver's license, have a good driving record, and either own or have 
access to a dependable vehicle. Members shall pass a Background check done at their 
expense. All members must maintain Forty-Eighty (48) points every six months. 
Applications fall under two categories- an applicant that has a current standard Missouri 
Firefighter I and I1 or an applicant without a current staildard Missouri Firefighter I and 11. 

An applicant that has a current standard Missouri Firefighter I and 11 that applies 
will be put in a file to choose froin when our reserve staffing levels need to be increased. 

An applicant without a current standard Missouri Firefighter I and I1 will be put in 
a separate file. The fire district inay sponsor one person each year to the St Charles 
County Fire Academy. Any applicant chosen for sponsorship into the acadeiny will be 
chosen froin this file. The applicant will be responsible to obtain criminal records check 
at their expense before. The applicant will also be responsible for payment fhr the fire 
acadeiny. The individual will not become a reserve firefighter for the fire district nor 
will they receive any reimbursements from the fire district for the cost of the 
training they needed to receive certification. After successful coinpletion of the Fire 
Academy and state certification the applicant inlist fill out a new application to be put 
into the current standard Missouri firefighter I and 11 file. 

Applicants are taken from the first Monday of July until the last Friday of August 
froin 8atn to 5pm excluding holidays at Fire Station One 209 West Pearce Blvd, 
Wentzville, Mo 633 85, for the following year's academy or the next probationary 
firefighters accepted on. If the applicailt is not successful in obtaining sponsorship for 
academy or reserve firefighter status that year thcy must reapply each time. 

A question often asked by prospective applicailts is, '-Will I have to be able to 
leave work or school and be available 24 hours a day?" The answer is NO. General 
availability is preferred, yet the fire district understands individuals may be in a work or 
school setting that prohibits their response to every incident. Your availability at other 
times is necessary and appreciated. Staffing needs, availability, and work schedules are 
evaluated during the selection process on an individual basis. 

Reserve staff ineinbers assist the fire district in everyday operations and allowed 
to ride the fire apparatus as an additional staff member with perinissioil of the Battalion 
Chief on duty and the station ofticer. 



The engine house is hoine to three to tive men and woinen for 24 hours a day. 
Reserve staff will be allowed I required to spend time working on shift in the engine 
houses. They will work side by side with the crews; assisting them with everyday 
operatioils and other tasks. When in quarters, reserves are considered part of the crew. 
They are iilcluded in all training; they atteild public relations events, and participate in all 
aspects of the daily station operation. 

Reinember that above all, we are a professioilal fire suppression and emergency 
~lledical organization, and we behave as professionals. We come in contact with 
individuals when we are at our best, and when they are at their lowest and perhaps worst. 



You are required to fill out an application with the fire district. The Firc District will 
review your application and conduct a personal interview which will be conducted by a 
peer review committee. If approved by the interview committee the Successful applicants 
will be fonvarded to the District Board for final interview and approval. 

You will interview with the members of a peer review committee which will 
consist of the Reserve Progam President, a reserve captain, a nlelnbcr of Wentzville 
Professional Firefighters Local 2665 and a member of the administrative chief staff. 

If you are approved by the peer review committee to become a probationary 
firefighter or chosen for fire academy, the peer review committee will conduct an 
investigation into your background before sending your application to thc district board 
for review. 

Becollli~lg a member of thc Wentzville Fire Protection District team requires 
caref~il selcction. The selection process is designed to help the district find the lnen and 
wolllell who would most likely become the safest and most effective firefighters on the 
fire ground. 

If you need further information you may call or write: 

Wentzvillc Fire Protection District 
209 West Pcarce Blvd 
We~ltzville MO 63385 
636-327-6239 or 636-332-9869 



The Wentzville Fire Protection District duty day officially begins at 0700. Duty 
staff begins making change of shift at 0630. It is strongly suggested (although understood 
that it is not always possible) that Reserve staffbegin their day with the Duty staff. This 
affords the station officer the opportunity to make adjustments to hislher daily manpower. 
reports, and account for the Reserve ineillber for the duration of the day. The Reserve 
member should bring all necessary turnout gear, uniforms, food, bedding, and toiletries 
that the ineinber will need for the duration of the shift. 

1 .) Contact the Battalion Chief on duty prior to reporting to a station and ask hislher 
permission to ride along with his shift. Inform him of how inally hours you will be riding. 
Fie/She will then assign you a station. Station officers will be instructed to send a mcmber 
who has not contacted the Battalion Chief on duty home for the day. 

The Battalion Chief can be contacted via Nextel at: 

(636) 262-3277 or By Direct Connect at 140*47*9806 

The On-Duty Battalion Chief will contact the Station ofticer and let them know that you 
arc coining and how long you plan on riding. 

2.) Arrive at your assigned station completely prepared for duty. This includes but is not 
limited to: 

- All District issued turnout gear and PPE 
- Clean, pressed uniform, including shined boots, 
- Spare lunifonn 
- Betiding (if you plan to stay the duration of the shift) 
- Toiletries 
- Foocl (Do not rely on the station's food kitty or a run to thc store) 

3.) Report for duty to the station officer in charge of the station. You will bc issued a ride 
assignment. Place your equipment on that apparatus and check the equipment that you 
have been assigned. 

4.) At the end of your duty fill out proper paperwork showing all calls and number of 
hours signed by the on duty captain and subinit it to Station One. 



I .) Reserve staff will serve a 1 year probationary period. The Fire Chief can tet-tninate an 
employee or extend probation for ally reason. 

2.) All requests of other Officers, Chief Officers, Administration, Secretaries, etc. will 
first be presented to the Resewe President. All business slzall be channeled through the 
Reserve President. NO EXCEPTIONS 

3.) Members shall provide the District with a reliable address and source of contact, be it 
cellular or home. 

4.) Members shall inveiltory uniforms, t~ui-t~out gear, and other District issued equipment, 
and will sign for such equipment, agreed that they will return District property within 7 
business days of resignationldischarge froin the program. 

5 . )  Tui-nout gear and other District issued PPE will be issued to each member. ONLY 
CHIEF OFFICERS CAN ISSUE GEAR 

- Exceptions can be made for emergency replacenlent 
- Repairs or damage of District gear should immediately be reported 

6.) Members shall adhere to the rules and regulations set forth in this docutnent and the 
policy manual of the Wentzville Fire Protection District. Non-compliance, flagrant 
violation, or disregard of these rules will result in. but is not limited to implementation of 
the District disciplinary code. 



Points may be accrued by Emergency responses (includes standing by at the station), 
Attentling training classes, Conducting a training class, Attending District meetings, Public 1:ire 
Education i Public Kelations assignments. Non-assigned tluty crew activity, Assigned ciuty crew 
activity and Ride-along with the career staff. 

A peer review committee consisting o f the  reserve president, an administrative chief officer, 
a reserve captain, and one member of the Wentzville Professional Firefighters Local 2665 will 
review the points of all members on a semi-annual basis (January 1 until .Iune 30 and July 1 until 
December 3 1). A report will be provided to each member listing their accmed points every six 
(6) mont 11s. 

Any Metnber not ~llaintaining a point average oS Sorty-eight (48) points for a six (6) month 
period shall receive a letter from the Fire Chief and carbon copied to the Keserve President 
cletailing the points total and atlvising the member of the need to increase participation. The 
member will be placed on a probation periocl during the next six months. If the Member fails to 
maintain the required average for a second consecutive six (6) month period, the Member shall 
be referred to the President of the Reserves and the Fire Chief' to face further disciplinary action 
which can include dislllissal from ~nembership in the Program. 

I .  Any emergency response to the station other than those responses cluring an assigned 
duty crew, career ride along, public relations assignments, or district meetings. Points 
will be accruecl for station stancl bys. I point 

2. Llvery 4 hours ot'tsaining -- 2 points 

3. District meeting attenclance -- 2 points 

4. EIMT-I3 or EkIPl'-P class every month of training .- 2 points 

5. The following points will be issued for a duty crew. public relations assignment, and 
career ritle along: 

0-4 Hrs 1 point 
4-8 Hrs 2 points 
8-12 Hrs 3 points 
12-16 I-Irs 4 points 
16-201-Irs 5 points 
20-24 tIrs -- 6 points 

Ride along -Ride along with career staff points must be signed off by the on duty career Captain 
or Battalion Chief: 

2.7 Eighty (80%) percent of all points must be accrued from the bulleted iterns listed above 
that have been approved or sponsored by the Wentzville Fire Protection District. Only 
twenty percent (20'5,) of accrued points may accrrre by other sources. 



Dear Prospective Firefighter, 

Thank you for showing an interest in becoming a reserve firefighter with the 
Weiltzville Fire Protection District. Being a firefighter is one oftremendous 
responsibility and cledication. It deinailds a great deal from an individual, but it gives so 
much back to each of us. 

We prepared this brochure to help answer some of the questions you might have 
about being a firefighter. It also lets you know a little about us. 

We are very proud of the Inen and womeil who are the Wentzville Fire Protection 
District. They are higllly inotivated and cominitted to the bet te~~nent  of this community. 

We constantly strive to enl~ance and improve the level of tire protection provided 
to the residents. In doing so, we are constantly improving the capabilities o f  the district 
and its personncl. 

I hope this infomation will be of benefit to you. Should you have any fui-ther 
questions, please feel free to call us at 636-327-6239 or 636-332-9869 or stop by one of 
our firehouses. We would bc glad to discuss your application with you. 

S incesely, 

Randy Bomhop 
Iiandy Boml~op, Fire Chief 
Wentzville Fire Protection District 



Wentzville Fire Protection District 
RESERVE TRAINING DIVISION 

RESERVE STAFF AGREEMENT 

I agree to follow the policies and procedures as stated in the 
PVcntzvillc Fiic Piot~lction Di.c.trict Policy Mtrn~,al, along with the requirements as stipulations 
found here withitz. 

I will maintain the equip~nent issued to me by the District, keeping it clean and serviceable. Upon 
my resignatio~l/pro~notio~l/dischnrge, I will return my equipment to the Fire District within (7) 
business days of my change it1 status. 

I ~~nderstand that to remain a nle~nber in good standing, I must, along with the above referenced 
requirements: 

(a) Posses and maintain a Missouri State Firefighter I and 2 

(b) Members  nus st maintain forty-eight (48) points every six months, 

I agree to always conduct nlyself in a professional nzanner, ~nindful that my actions reflect 
directly on the Wentzville Fire Protection District. 

Subtuittect, 

X Date: 

(Iieservc Member) 

X- Date: 

X -- Date: 

(Reserve President) 

(Fire Chief Approval) 


